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In 1976, SIIT was established by First Nation leaders to carry out the vision and needs of our communities

and citizens. That vision remains strong and dedicated.   Today, as an Indigenous institution governed by

First Nation leaders, our vibrant learning community is made up of more than 90% Indigenous students

and 70% Indigenous staff.   With a province wide footprint of campuses, Career Centres, mobile training

units, and many community program sites, SIIT programs are available wherever you are.   We consider

ourselves fortunate to be able to attract student talent from every community and First Nation in

Saskatchewan- welcoming many from beyond provincial borders.

In 2018-19, SIIT provided educational programming to over 2,400 students and provided employment

services and wrap around supports to more than 6,800 clients.  

Our goal is to be responsive to the needs of our learners and provide programs that reflect current

labour market needs and standards. Recently, the institute launched a curriculum renewal project that

supports innovation in all of our program areas.   Through this initiative, we have recommended and

implemented several new programs.   More than ever, our graduates are positioned for success, and

equipped for a highly competitive job market. 

Collaboration with community, corporate and educational partners adds strength to our advisory groups,

work integrated learning and credit transfer strategies, and provides scholarships and community

support to our learners while attending SIIT.   We look forward to growing our network for the benefit of

our learning community.  

We are proud to be a leader when it comes to retention rates and employment outcomes.   Our Student

Services model ensures that our learners have all the supports they might need on every step on their

journey, from initial contact through to their successful entry into the workforce. Our dedicated and

professional staff and instructors will support you in your courageous decision to  take the next step

towards your future.  

It's the students that bring energy,  life and culture to  the institution at each campus and community

location. There will be struggles along your path, and our staff and faculty are committed to partner with

you to achieve your goals. We have made many additions to our support team and increased the services

we provide.  I encourage you to take advantage of the many student supports available. As an SIIT

student, we are dedicated to working with you towards success. 
When you choose SIIT, you join and accomplished group of close to 60,000 alumni creating change and

prosperity in First Nation communities, on a local and global scale.  As a part of the SIIT family we take

pride in our collective accomplishments and share our enthusiasm for the future. 

On behalf of SIIT's staff, faculty and Board of Governors, we wish you all the best.
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A MESSAGE FROM OUR PRESIDENT &
BOARD CHAIR 

Riel Bellegarde
President & CEO

Chief Darcy Bear
Chair of the Board



02 | Annual Report 2018 -  2019

PROGRESS ON STRATEGIC
INITIATIVES

Throughfederally-sourced funding, the Student
Opportunity, Achievement and Retention (SOAR) program
enables SIIT to provide financial supports to students to
assist with urgent basic needs such as– transportation,
childcare, food and shelter.   In 2017-2018, over 400
students were supported through SOAR, with 95% of those
students successfully completing their year of study. These
results were consistent in 2018-2019 with 364 students
receiving emergency financial and personal support and
96% of these students remaining in their program of study.

Enrichments to the Student Services Model were centered
around enhancing processes and expanding campus based
supports in the areas of recruitment and registration,
lunch & learn sessions, Culture Week activities, breakfast
and bus pass programs, educational assessment and
accommodation design, and mental wellness referrals.

Investment in Student Success

SOAR Program and Student Services Model

Curriculum Relevance
Within Academics, the focus of Curriculum Relevance and
Renewal shifted to implementation of new programs. A
quality assurance consultant was recruited to strengthen
formal quality assurance measures and benchmarks
around the curriculum renewal process. 

Much effort was devoted to development of the Indigenous
Practical Nursing program set for implementation in
September 2019. 2018/19 saw the completion of Year 1
curriculum of the Indigenous Practical Nurse program
including review and approval by the Saskatchewan
Association of Licensed Practical Nurses.
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The Indigenous Practical Nurse diploma will include
lifespan health and Indigenous health care focus, 180
hours of hospital and LTC practicum, with opportunities for
community based preceptorship.   Upon successful
completion of the IPN diploma program and the Canadian
Practical Nurse Registration Exam (CPRNE), graduates will
be eligible for licensure with the Saskatchewan Association
of Licenced Practical Nurses (SALPN). 

SIIT also revamped the P.A.C.E. (Prevention, Awareness,
and Community Education) program to support frontline
community workers promoting health and healing in the
Crystal Meth Crisis facing communities. This programming
will be ready for implementation in 2020. 

The IT Support Specialist Certificate Program was piloted in
18/19- with additional review occurring into 2019-2020. 
This new program was designed to supply companies
across industries and communities with skilled User
Support Technicians (NOC 2282).  

The new Adult Basic Education Block System 1st cohort
graduated on Oct 25th with 14 students achieving Grade
12 standing.   This program provides new, and faster
pathways for students seeking a grade 12 standing- and
the ability to complete a course in one academic quarter.
Students register for up to two classes at a time, allowing
them to focus on each academic discipline and register in
the classes they require to enter the labour market or
further training.
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The connection of SIIT’s academic and
employment units to communities often
begins with the delivery of foundational,
in-community programming such as
JobSeries, and mobile outreach to
employers and job seekers with 
JobConnections.  

The JobConnections unit replaced one of
two aging RV units in spring 2019 with
funding assistance provided by
Saskatchewan Indian Training and
Assessment Group and Indigenous
Services Canada (acronym). The internet-
equipped RV’s are used to visit First
Nation communities to deliver
employment readiness workshops,
information sessions, and support
employers with recruitment needs.  

Commitment to Community and Stakeholder Engagement

Responsive Employment Services and Community Outreach

The broad, provincial reach of these
programs and services continued in
2018-2019, with hundreds of clients,
communities, and employers engaging
with SIIT’s Employment Development
and Career Services Unit.

Additionally,   SIIT's Career Centres -
strategically located in Saskatoon,
Regina, Prince Albert, Meadow Lake, La
Ronge, Creighton, Yorkton, and North
Battleford – expanded employment
services to a multi-sector focus
construction industries to include
tourism, health care, and other labour
markets- engaging a broader employer
and client base than ever before.



$470K Job Connections All Season Bus

$170K Battleford Career Centre Renovation
Moved In January 2019, Grand Opening Feb 8, 2019

$160K Saskatoon Campus Renovations 
Renovations occurred to portions of the 2nd and 6th floors
that made more efficient use of storage space through the
creation of meeting rooms and offices, while adding
wheelchair accessibility features to the washrooms and
improving energy efficiency through the replacement of
obsolescent florescent lights (T-12) with LED lighting fixtures.

$295K Indigenous Practical Nursing Lab Renovation 

$18K Security System Upgrades 
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Capital Projects
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OUR LEADERSHIP

Board of Governors
AGENCY CHIEFS TRIBAL COUNCIL

BATTLEFORDS AGENCY TRIBAL CHIEFS
c/p Moosomin First Nation

BATTLEFORDS TRIBAL COUNCIL
c/o Lucky Man First Nation

FEDERATION OF SASK. INDIAN NATIONS

FSIN SENATE

FILE HILLS QU’APPELLE TRIBAL COUNCIL
c/o Standing Buffalo Dakota Nation
c/o Star Blanket Cree Nation

INDEPENDENT
c/o Pheasant Rump Nakota Nation
c/o Beardy’s & Okemasis Cree Nation

MEADOW LAKE TRIBAL COUNCIL

PRINCE ALBERT GRAND COUNCIL
c/o Peter Ballantyne First Nation
c/o Shoal Lake Cree Nation
c/o Sturgeon Lake First Nation

SASKATOON TRIBAL COUNCIL
c/o Whitecap Dakota First Nation

SOUTHEAST TREATY 4 TRIBAL COUNCIL 
c/o Ochapowace First Nation

TOUCHWOOD AGENCY TRIBAL COUNCIL
c/o Muskowekwan First Nation

YORKTON TRIBAL COUNCIL
c/o Keeseekoose First Nation

- Chief Anne Thomas

- Chief Bradley Swiftwolfe

- Chief Crystal Okemow

- Chief Bobby Cameron

- Senator Chuck Thomas
- Senator George PeeAce

- Chief Rodger Redman
- Chief Michael Starr

- Chief Ira McArthur
- Chief Roy Petit

- Chief Richard Ben (Vice-Chair)

- Chief Peter A. Beatty
- Chief Norma Bear
- Chief Greg Ermine

- Chief Darcy Bear (Chair)

- Councillor Petra Belanger

- Chief Reginald Bellerose

 
- Chief Calvin Straightnose



Prince Albert
President -  Jessie Dennett/  Tyler Kadachuk 
Vice President -  Tyler Kadachuk/ Brandi Johnstone
Secretary -   Maya Rabbitskin/ Lyndon Bird
Treasurer -  Jordan Keighley/ Ashley Daniels

Regina
President - Justin Wesequate
Vice President - Jennifer McGillis
Treasurer - Alma Tawiyaka 
Secretary - Darla Rope  

Saskatoon  
President - Jarrid Poitras
Vice President - Colin Gladue
Secretary - Gabrielle Abraham
Treasurer - Tyler Caron   
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Senior Executive
Riel Bellegarde - President & CEO
Sherry Krentz -  Secretary to the President
Cathie Atkins -  Vice-President, Finance & IT
CeCe Baptiste -  Executive Director, Finance
Tavia Laliberte -  Vice-President, Academics
Tresa Reinhardt -  Vice-President, Student Services
Lisa Shingoose -  Vice-President, Employment Development & Career Services

Campus Elders
Prince Albert -    Russell (Sam) Badger, Rose Daniels
Regina -   Gary Gott, Connie Wajunta
Saskatoon -   Frank Badger, Mariea Linklater, Ross Gardipy

Student Leadership Councils



Campus Bring Your
Family Night

Campus Christmas
Luncheons 

Term 1 Awards
Disbursement

Transfer Agreement
Renewal- 

Lethbridge College

Raising the
Tipi/ First Day

of Classes

Campus
BBQ’s

Faculty
Professional

Development
and

Gathering

OUR YEAR

Elder’s
Advisory

Committee

Fall Feasts

Spirit Week

SITAG
Gatherings

National
Addictions
Awareness

Week 
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SEPTEMBER NOVEMBER DECEMBERAUGUST OCTOBER



Convocation

Transfer
Agreement

Renewal U of S

Donor
Appreciation

Event

Presidents
Cup Golf

Tournament

Student
Associations –

Annual
General

Meetings

Battlefords
Career Centre
Re-Opening 

PINK Shirt Day

SOAR Forums

Crystal Meth
Dialogue

Culture Week &
Bannock Wars

SPRING FEAST
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Term 2
Awards

Disbursement

Faculty
Appreciation

FEBRUARY

Breakfast Programs
Weekly Addictions Support/Recovery Circle
Weekly Women’s/LGBTQ+ Support Circle
Weekly Men’s Talking Circle
Student Leadership Council Meetings
Post Secondary Pathways Presentations- Various Institutions
Career Centre Presentations to Academic and ABE programs
Lunch and Learn Sessions-  Campus, Career and Trade Centres
Organizational Skills & Strategies
Elders Experiences & Teachings
Budgeting
Exam Anxiety
Feast Protocols

MARCH APRIL/ MAY JUNE

Study Skills & Exam Prep
Traditional Teachings
Treaty Talks
Financial Literacy
Domestic Violence
Nutrition
Housing
Cannabis
Healthy Dynamics
Motivation
Food Security
Rentals and Rights
Sexual Harassment and Consent

ONGOING EVENTS

JANUARY
Curriculum
Advisories

and Program
Review

Sessions

Bell Let’s Talk
Day 

SIIT 
Summer
Student

Recruitment
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Every Tribal Council in Saskatchewan and 70 First Nation
communities were represented in the student body.
93% self-declared as Indigenous
44% female and 56% male
50% over the age of 30
In 2018-2019 – 2,352 registered students
From 2018- 2019 - 54% of graduates (tuition- based
programs) found employment and 21% returned to school 
147 programs delivered -26  on campus; 121 off campus
1,706 total students completed/continuing studies (all
programs)
276 graduates from diploma programs; increase of 5% from
2017-2018 
215 graduates from certificate programs
521 applied certificates granted in trades 
77% student retention rate (completed, continuing, or
currently enrolled)

Our Learners

1



IMPACTS

Each year SIIT delivers numerous programs across Saskatchewan
and includes a targeted program mix (Non-Credit, Certificate,
Diploma, Applied Certificate, Apprenticeship), in a variety of
disciplines (Business, IT, Community, Health, Trades, ABE) and
locations (On-Campus, Off-Campus).

From July 1, 2018-June 30, 2019 SIIT delivered the following
program types:

Main campus refers to programs delivered in any of the three main campuses in Saskatoon (4th Ave), Regina (Albert St),
and Prince Albert (15th Ave). Off-campus refers to all other locations including Career Centres, urban off-campus sites
and community.

Academics
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Credential Type Main Campus Off-Campus First Nations
 Community

Non-Credit 25 4

Certification of 
Attendance (with
Credit)

1 1

Apprenticeship 13 2

61 31

13 6 3

Applied Certificate

Certificate

Diploma

Total

2

11 15 7

26 121 48

SIIT has seen consistent outcomes over the past four years (73 –
75%). In 2018/19 we see a slight decrease in overall student
enrolment.   This decrease is a result of fewer Trades & Industrial
programs and lower enrolment in Wellness & Community
Development programming. Total enrolment for 2018/19 was 2352
with a 73% successful completion rate.



“When I chose the SIIT Business
Administration program in
2017, it was because I wanted
to be a part of a small
educational community that
enabled continuous access to
my instructors and culture.

Two years go by and I am a
successful graduate of the
Business Administration
program, thanks to my
parents, brothers, instructors,
my peers and student services,
all played a role in some way
because being a single parent
on a limited income poses
some road blocks and you
need as much support as you
can get. The SIIT Regina
Campus staff and elders were
available to listen when I
needed it the most.

Success, to me, was knowing
that my kids were watching me
and setting their goals and
aspirations because of the
hard work I was putting in to
my own goals. Now I have the
chance to continue on with my
education, at the University of
Regina, with confidence.”

Sharman Fourhorns
Business Administration

Diploma (Regina)
Class of 2019

Data in the chart below shows completion for   SIIT
tuition-based credit programs (Applied Certificates,
Certificates & Diplomas) at the post-secondary level. For
these program areas, we see an increase in registrations
(18%) from 2017/18- likely as a result of applications
being opened earlier and greater investments in
recruitment and enrolment services. Graduation data
remains consistent at 64%.
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Completion Data for ALL Programs (17/18 against 18/19)

Program Area 2017/18

1774 73%

Registered

Overall 2423

2018/19

RegisteredCompletion Completion

2352 1707 73%



A Wrap Around Support Model is in its third year of
development and remains a collaborative effort.   Instructors
and the student support team continue to proactively refer
and support students.

Mental Health and Wellness (MHW) 
Three Learning Specialists, 3 Academic Coaches and a
Registered Psychologist support Academic Success of
students and clients through the Mental Health and Wellness
initiative.   The overall volume of support has increased year
over year and is trending to do so again this year. 

Student Mental Health & Wellness is further supported by
Student Counsellors, Campus Coordinators, Directors,
numerous Elders and a Cultural Coordinator.  Together, SIIT’s
team of support staff have over 10,000 touchpoints with SIIT
students each semester.

Learning specialists
supported nearly 200
students
(assessments, exam
invigilation, learning
strategies)  
Academic coaches
had more than 890
one-to-one meetings
with students 
Student success
presentations
delivered to over 350
students   
27 assessments by
Registered
Psychologists
364 students assisted
by the SOAR Program
(rent, daycare, utilities
support)
Breakfast programs
and lunch programs
provided to
approximately 870
students 
Cultural events,
ceremonies and Elder
supports available at
all campuses

IMPACTS

Student and Employee Services
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“For me, one of the highlights of the last school year was watching the first student that I met after starting at SIIT graduate
from High School.  We worked together closely over the two years of ABE and watching him grow as a student, both
academically and personally, and overcome some pretty significant barriers and obstacles was truly wonderful to be a part
of.”

Nicole Wagner B.A., M.Ed.
Learning Specialist
Student Supports & Admissions



“My favourite moment from 2018-2019 was when one of my students won the
Leadership Award at the 2019 convocation and he made a speech about the
importance of culture and how it guides his life.”

Janice Linklater
Instructor, Mental Health & Wellness
Saskatoon Campus
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The 2018-19 recipient of the
President's Award for
Leadership is Nathan
Chamakese of Pelican Lake
First Nation, graduating
with a Mental Health and
Wellness Diploma.  

The President's Award for
Leadership is made possible
through corporate and 
community support and is
co-funded by the
Government of
Saskatchewan's Innovation
and Opportunity Scholarship
Program.  

The winner is selected from
nominations provided by our
staff and faculty.   The
recipient must exemplify:
Commitment to education; 
Enhancement of the student
experience, and
demonstration of SIIT values.

President's Award
 for Leadership

SIIT Awards
In 2018-2019, $375k (235 awards) in scholarships
and bursaries were awarded to SIIT students in a
broad range of program areas.



Student and Employee Services /
Human Resources 
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“My most memorable moment of the year was my trip
to Black Lake. That was the furthest North I have ever
been in my life and it was a great experience! The
work we do at  SIIT  takes you to a lot of places you
would never expect to visit!”

Warren Whitefish
Career Development Officer, 
Employment Development & Career Services

At the heart of SIIT are the Staff and Faculty-   a dedicated,
educated, talented group of Indigenous experts that
connect SIIT to every community in the province.

90% of staff are proud to work for SIIT
97% of employees take pride in their work
84% of employees feel they are respectfully treated by their
supervisors

Staff Satisfaction Survey Highlights

Summer Student Program

More than $195k was secured to fund 17 summer student
positions this year-  the most SIIT has hired over the summer in
the past few years!

228 Staff/ 68% Indigenous 



ASIST Training
Awareness and Prevention of Intimate Domestic
Violence
Best Practices and Procedures for Coordinators
CAE AV Solutions Webinar
Change Management
Maintaining a Substance Free Workplace
Martin Family Initiative: Aboriginal Youth
Entrepreneurship Program Facilitator Training
Mental Health First Aid Training
Provincial Elders Advisory- Elder’s Gathering
Provincial Gang Strategy training
Clearing the Smoke – Marijuana Conference

Crucial Conversations
Digital Threat Assessment

FASD training
Financial Literacy Facilitation training

Life Skills Train-The-Trainer – called T.E.A.M
Facilitator Training

SABEA
SASSI - 4 training (Substance Abuse Subtle

Screening Inventory)
Think Indigenous

VTRA Level 2 training
Weed @ Work Seminar

Terry McAdam Retires
Vice President of Finance and Administration

 (1983 - 2019)
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Student and Employee Services / Human Resources 
Capacity development is important to SIIT and through continuous professional

development opportunities, our staff and faculty grow professionally, helping to

provide exceptional student and client services.

Terry had a long and celebrated career with SI IT
beginning 1983 as Vice-President of Administration
at the Saskatchewan Indian Community Col lege.

Terry establ ished SI IT ’s  f inancial  pol ic ies and
controls and streamlined f inancial  processes.

Over the years,  Terry managed most areas within
SIIT:   F inance and Administration,  Human
Resources,  Registrar,  Admissions,  Cal l  Centre,  IT
and served as Acting President on numerous
occasions.



Funded by  the Ministry of  Immigration &
Career Services (ICT)  and the Saskatchewan
Indian Training Assessment Group (SITAG),
seven  full career centres  and two sub-centres
are  located in strategic locations across
Saskatchewan  in: Creighton, Lac La Ronge,
North Battleford, Prince Albert, Saskatoon,
Yorkton, Meadow Lake, Regina and
Lloydminster. A strategic decision to create
sub-offices and co-locate to reduce cost yet
maintain services in some locations was made
with Yorkton Career Centre operating as a
sub-centre from the Regina Career Centre and
the newly created Lloydminster Sub-Centre
managed out of the Battlefords Career Centre.

IMPACTS

Employment Development and Career Services/  Career Centres
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6,326 job seekers registered with
the Career Centres

2,652 job seekers obtained
employment

First Nation clients = 2076 jobs;
Metis clients = 279 jobs;  and Non-
Indigenous clients = 261 jobs

Engagement with 1,118  employers
and 182 employment agencies 

The employment rate against
registrations was approximately
42%

Registration increased in the last
fiscal reporting period with lower
employment outcomes
captured. The registration to
employment decline was attributed
to a depressed economy



The Career Centres expanded employment services outside
of the traditional construction careers to include various
occupational groups.   In 2018-2019, Regina, Saskatoon and
Prince Albert Career Centres began to visit SIIT campus
classrooms to help SIIT students seek employment. The
Career Centres offer career destination case planning, job
coaching, resume development workshops, and job search
services.
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“I was interested in what the Career Centre Creighton had to offer and
registered with them. The help I received helped me to build up my
confidence which I got through the safety training I competed. I
wanted to keep up my training so I applied for the Residential
Renovation and Construction (RRAC) program in Creighton. The RRAC
program had a lot of hands on work. Doing the hands-on work plus
the paper work, was good and taught me new skills.  

My pay went up and my jobs are longer-term. It gets me motivated to
work harder.  My plans are to continue my education to get my grade
12. Once I graduate, I can work towards my Journeyperson in
Carpentry. This will take a lot of work and time, but it doable.

I appreciate the SIIT CCC staff. They are genuine. The staff helped me
BIG time. I would recommend anyone to go to SIIT CCC. All I needed
was a shot, a chance to prove that I can do it.”

Horace Morin
Career Centre Client,  Sandy Bay, SK

Employment Development and Career Services/  
Career Centres



This year JobConnections partnered with ISC, and SITAG, and launched a new

employment development and career services unit that is equipped with a Wifi/Mifi

booster system, a kindle docking station, surround sound, 12 new laptops, a wireless

printer, and a facilitation area for employer engagement. In 2018-2019 JobConnections

facilitated employment and career services to  286   clients, visited 27 First Nations

communities, 7 rural communities, and attended 5 career fairs.

Employment Development and Career Services/  JobConnections
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"I am a Metis man who just became a father to my new baby boy when all of a sudden I was laid off from  my job
as a journeymen plumber.   I was in dire straights and very concerned how I would manage to support my new
family.  A friend of mine suggested I go meet with this lady who worked for JobConnections. I went and met with her
and she helped me to create a resume and told me she would try her best to see if she could match me with an
employer who might be looking for a Journeymen plumber.  

Literally, the next day she called me and asked if I would be interested in doing a three month contract with Tron.  I
went for an interview and was hired.   October 2018 I received fulltime employment with Tron, and in February
of  2019  I was promoted to Lead Hand Plumber. In my current role I assist Human Resources with
recruiting  Indigenous employees in the Northern communities of Saskatchewan.   Working with JobConnections
changed my life, and gave me a future I couldn't even imagine."

Patrick Fleury
JobConnections Client



In 2018-2019, JobSeries delivered programs in many
new communities, including:   Montreal Lake, Little
Red,  Okanese, Cumberland House, Mosquito, Flying
Dust, Carry The Kettle,  Ministikwan, Red Earth, PAGC
– Urban, and  Sakimay.  

In addition, new technology was implemented to
assist facilitators and participants learning in
JobSeries programs.  These included: fleets of laptops
to assist in participants career research and
development, print/scan solutions for facilitators, and
MiFi's to facilitate better internet access.
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Employment Development and Career Services/  JobSeries

324 part ic ipants

22 programs:
7 JobFocus
4 JobSki l ls
5 JobFind
6 JobSeries

Confirmed
Employment Results:
82

Confirmed Training /
Back to School Result :
33



















































Established in 1976 as the Saskatchewan Indian Community College,
SIIT was created in response to the need for quality post-secondary
education for Indigenous people in an environment that promotes
traditional ways and supports success. SIIT originally delivered adult
academic upgrading and later branched into post-secondary
programs. 

With increases in funding, SIIT expanded its base of satellite colleges
and added fully certified occupational courses and curriculum to its
program offerings. In 1985, the Federation of Sovereign Indigenous
Nations (FSIN) passed an Act respecting the Saskatchewan Indian
Institute of Technologies. In 2000, the Province of Saskatchewan
conferred SIIT the authority to grant certificates, diplomas and
credits by passing the Saskatchewan Indian Institute of Technologies
Act- making SIIT the only accredited Indigenous institution in the
Province.

Saskatchewan Indian Institute of Technologies (SIIT) is a First
Nations-governed educational institution, one of only four credit-
granting post-secondary institutions in the province- and the only
accredited Indigenous institution.   SIIT provides adult learners with
academic, vocational and technical training as well as services and
supports for employment and career growth.   Indigenous learners
are at the core of SIIT, representing over 90% of the student body.

ABOUT SIIT

Our History
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SIIT’s Strategic Plan sets out a bold Vision: “Through student-focused,
market-relevant programs and services in an Indigenous learning
environment, we create work-ready achievers and role models who
appreciate the value of learning now and in the future”. 

In all things, SIIT is committed to maintaining a First Nations focus
and is dedicated to ongoing collaboration with First Nations
stakeholders and communities to implement learner-focused
strategies. SIIT recognizes a broad array of stakeholders that
includes learners, job seekers, graduates, instructors, educators,
training partners, employers, Elders, First Nations leaders and
communities, SIIT staff, management and board.

Vision and Mandate



SASKATCHEWAN INDIAN INSTITUTE OF TECHNOLOGIES
Administration Office

Asimakaniseekan Askiy Reserve
Suite 118-335 Packham Avenue

Saskatoon, SK S7N 4S1
306-244-4444


